EXECUTIVE DIRECTOR
I N F O R M AT I O N
www.surreyfoodbank.org
@SurreyFoodBank
Surrey, British Columbia

EXPERIENCE

The Surrey Food Bank respectfully acknowledges the shared, unceded traditional territory
of the Katzie, Semiahmoo, Kwantlen and other Coast Salish Peoples on which it works.

O R G A N I Z AT I O N A L P R O F I L E
Established in 1983, the Surrey Food Bank is a centre of excellence in food distribution,
community leadership, effective and equitable policies, and a leader in the elimination
of poverty in our community. The Surrey Food Bank assists low-income individuals and
families who live in Surrey and North Delta by primarily providing bi-weekly food
hampers to supplement client’s food needs. Working towards its vision of growing the
community beyond hunger, the Surrey Food Bank serves as a connection point for its
clients to engage with many other organizations and services throughout our community
that they would not otherwise have access to. The Surrey Food Bank partners with
multiple organizations to bring awareness, education, and advocacy for its clients to help
them face life’s greatest challenges.

·

Strategic planning

·

Community engagement

ABOUT THE ROLE

·

Community builder

·

Fund development

·

Team development

Reporting to the Board of Directors, the Executive Director is responsible for the successful
leadership and management of a dynamic and growing non-profit organization. The
Executive Director is responsible for the strategic direction and oversight of staff leadership,
financial sustainability, fund development, and community programming and services. The
Executive Director builds and maintains strong relationships with internal and community
partners, including the Board, staff, volunteers, funders and donors, with a commitment to
achieve outcomes that are inclusive, and mission-driven.

SKILLS &
COMPETENCIES
·

Collaborative

·

Innovative

·

Business, technological and

financial acumen
·

Cultural and social awareness

T O A P P LY
Letter of Introduction &
resume via email to
Harbour West Consulting

This is an excellent opportunity for an innovative, community driven leader who is dedicated
to not-for-profit leadership and food security. The successful candidate will have relevant
education, training, and/or professional development with a university degree in a related
field and a minimum of 5 years of progressive leadership experience. The successful
candidate will have knowledge of strategic and operational planning in combination with
fund development and community engagement experience. The role requires excellent
interpersonal communication and team building skills, with a commitment to building a
positive and effective organizational culture. An equivalent combination of experience,
education and skills will be considered.

C O N TA C T D E TA I L S
Harbour West Consulting believes equity, diversity and inclusion are essential for the
organizations we serve to achieve the business goals they strive for. We believe that
everyone – no matter their gender, racialized identity, ethnicity, sexual orientation, age,
ability, religion, political beliefs, family status, socioeconomic status, citizenship status, or
Indigenous status – should have equitable access to jobs and opportunities. We strive to
ensure the recruitment process unfolds in a fair, transparent, timely and open manner to
include individuals previously underrepresented or discouraged from participating.
Should you be interested in learning more about this exciting opportunity with the Surrey
Food Bank, please contact Harbour West Consulting at 604-998-4032 or forward your
resume and letter of introduction, in confidence, to info@hwest.ca. We will respond to all
who express interest.

